Department of Energy

Medicine and Medical Surveillance,
through the operations office manager,
a written report summarizing PAP
medical activity during the previous
year. The SOMD shall comply with any
DOE directives specifying the form or
contents of the annual report.

(d) The SOMD shall investigate any
reports of problems regarding a des-
ignated physician or designated psy-
chologist, and the SOMD may suspend
either official from PAP-related duties.
If the SOMD suspends either official,
the SOMD shall notify the Director, Of-
fice of Occupational Medicine and Med-
ical Surveillance and the operations of-
fice manager, and provide supporting
documentation and reasons for the ac-
tion.

§711.33 Director, Office of Occupa-
tional Medicine and Medical Sur-
veillance.

The Director, Office of Occupational
Medicine and Medical Surveillance,
shall:

(a) Develop policies, standards, and
guidance related to the medical aspects
of the PAP, including the psycho-
logical testing inventory to be used,;

(b) Review the qualifications of des-
ignated physicians and designated psy-
chologists, and concur or nonconcur in
their designations by sending a state-
ment to the responsible program office
and the operations office, with an in-
formational copy to the SOMD;

(c) Provide technical assistance on
medical aspects of the PAP to all DOE
elements and DOE contractors; and

(d) Concur or nonconcur with the
medical bases of decisions rendered on
appeals of PAP certification decisions.

§711.34 Operations office managers;
Director, Transportation Safe-
guards Division.

Operations office managers and the
Director, Transportation Safeguards
Division, shall approve, upon the nomi-
nation of the SOMD and concurrence of
the Director, Office of Occupational
Medicine and Medical Surveillance,
physicians and psychologists to serve
as designated physicians and des-
ignated psychologists.

§711.41

MEDICAL ASSESSMENT PROCESS AND
STANDARDS

§711.40 Medical standards for certifi-
cation.

To be certified in the PAP, an indi-
vidual shall be free of any mental,
emotional, or physical condition or be-
havioral characteristics or conditions
that present or are likely to present an
unacceptable impairment in judge-
ment, reliability, or fitness of an indi-
vidual to perform nuclear explosive du-
ties safely and reliably. The designated
physician, with the assistance of the
designated psychologist, shall deter-
mine the existence or nature of any of
the following:

(a) Physical or medical disabilities
such as visual acuity, defective color
vision, impaired hearing, musculo-
skeletal deformities, and neuro-
muscular impairment;

(b) Mental disorders or behavioral
problems, including substance use dis-
orders, as defined in the Diagnostic and
Statistical Manual of Mental Dis-
orders;

(c) Use of illegal drugs or the abuse of
legal drugs or other substances, as
identified by self-reporting, or by med-
ical or psychological evaluation or
testing;

(d) Alcohol use disorder;

(e) Threat of suicide, homicide, or
physical harm; or

(f) Cardiovascular disease, endocrine
disease, cerebrovascular or other
neurologic disease, or the use of drugs
for the treatment of such conditions
that may adversely affect the judg-
ment or ability of an individual to per-
form assigned duties in a safe and reli-
able manner.

§711.41 Medical assessment process.

(a) The designated physician, under
the supervision of the SOMD, shall be
responsible for the medical assessment
of PAP individuals. In carrying out
this responsibility, the designated phy-
sician or the SOMD shall integrate the
medical evaluations, available drug
testing results, psychological evalua-
tions, any psychiatric evaluations, and
any other relevant information to de-
termine an individual’s overall medical
qualification for assigned duties.
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§711.42

(b) Employers shall provide a job
task analysis or detailed statement of
duties for each PAP individual to both
the designated physician and the des-
ignated psychologist before each med-
ical assessment and psychological eval-
uation. PAP medical assessments and
psychological evaluations shall not be
performed if a job task analysis or de-
tailed statement of duties has not been
provided.

() The designated physician shall
consider a PAP individual’s fitness for
nuclear explosive duties at the time of
each medical contact, including:

(1) Medical assessments for initial
certification, annual recertification,
and evaluations for reinstatement fol-
lowing temporary removal from the
PAP;

(2) Intermediate evaluations, includ-
ing job transfer evaluations, evalua-
tions upon self-referral, and referral by
management;

(3) Routine medical contacts, includ-
ing routine return-to-work evaluations
and occupational and nonoccupational
health counseling sessions; and

(4) A review of current, legal drug
use.

(d) Psychological
be conducted:

(1) For initial certification. This psy-
chological evaluation consists of a gen-
erally accepted, self-reporting psycho-
logical inventory tool approved by the
Director, Office of Occupational Medi-
cine and Medical Surveillance, and a
semi-structured interview.

(2) For recertification. This psycho-
logical evaluation consists of a semi-
structured interview.

(3) Every third year. The medical as-
sessment for recertification shall in-
clude a generally accepted self-report-
ing psychological inventory tool ap-
proved by the Director, Office of Occu-
pational Medicine and Medical Surveil-
lance.

(4) Additional psychological or psy-
chiatric evaluations may be required
by the SOMD when needed to resolve
PAP concerns.

(e) Following absences requiring re-
turn-to-work evaluations under appli-
cable DOE directives, the designated
physician, with assistance from the
designated psychologist, shall deter-

evaluations shall
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mine whether a psychological evalua-
tion is necessary.

()(1) Except as provided in paragraph
()(2) of this section, the designated
physician shall forward the completed
medical assessment of a PAP indi-
vidual to the SOMD, who shall send a
recommendation based on the assess-
ment simultaneously to the individ-
ual’s PAP administrative organization
and to the PAP certifying official.

(2) If the designated physician deter-
mines that a currently certified indi-
vidual no longer meets the PAP stand-
ards, the designated physician shall
immediately, orally, inform the PAP
certifying official and the PAP individ-
ual’s administrative organization, fol-
lowing up in writing as appropriate.

(g) Only the designated physician,
subject to informing the SOMD, shall
make a medical recommendation for
return to work and work accommoda-
tions for PAP individuals.

(h) The following documentation is
required for routine use in the PAP
after treatment of an individual for
any disqualifying condition:

(1) A summary of the diagnosis,
treatment, current status, and prog-
nosis to be furnished to the designated
physician;

(2) The medical opinion of the des-
ignated physician advising the individ-
ual’s supervisor on whether the indi-
vidual is able to return to work in ei-
ther a PAP or non-PAP capacity; and

(3) Any periodic monitoring plan ap-
proved by the designated physician, the
designated psychologist, and the
SOMD, that is used to evaluate the re-
liability of the employee.

§711.42 Medical assessment for drug
abuse.

(a) Except as otherwise provided by
this section, a medical assessment for
illegal drug use by DOE employees
shall be conducted under DOE Order
3792.3, ““Drug-Free Federal Workplace
Testing Implementation Program,’” or
any successor order issued by DOE.

(b) Except as otherwise provided by
this section, a medical assessment for
illegal drug use by DOE contractor em-
ployees shall be conducted under 10
CFR part 707, ‘“Workplace Substance
Abuse Programs at DOE Sites.”
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